It is not the number of hours in the working day that’s important it’s the
work that gets achieved in those hours that concerns Anderson Lee.
Overtime is not encouraged – excepts on those rare occasions when it is
absolutely necessary. Anderson Lee prefers employees to work efficiently in
the seven and a half hours
available each day.
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enables employees who have worked with diligence and efficiently to take
time off during quieter times or enjoy a long weekend or extended holiday.

Empire Oil and Gas NL (‘Empire’) believes that the building of relationships based on
trust, respect and mutual advantage is essential to its business success. Our
commitment is to create mutual advantage in all our relationships with community
stakeholders so that EMPIRE is a preferred business partner.

In order to achieve this, Empire will:
 Seek, respect and respond to the views of relevant stakeholders and the community;
 Understand and respect the needs and aspirations of all members of the communities
that we work with;
 Conduct our activities in ways which will benefit those with whom we work;
 Demonstrate respect for the values, views and rights of individuals;
 Pay genuine respect to the traditional owners of the land and their rights, wishes and
heritage values, and actively promote diversity and indigenous participation in our
activities.
Empire’s core principles in dealing with communities are:
 Mutual interdependence: the building of trust and respect;
 Open and transparent communication: a clear and concise approach to negotiations
with landholders;
 Adherence to acceptable protocols and meeting procedures that are endorsed by local
community representatives;
 Sharing success: Identification and implementation of commercial enterprises,
employment and career development opportunities;
Empire believes that effective management of community and stakeholder matters forms an
integral part of successful operations. Empire also expects its managers to be educated and
active in fostering long-term relationships with the communities it is involved in.
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